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A MESSAGE FROM THE CHAIR

Dear Members,

It is a pleasure and honour to deliver my first report as
Chair of Developmental Educators Australia
Incorporated. I would like to begin by acknowledging
the year we have all had and are still having. I am
impressed and grateful for how well the DEAI
committee and our members have been able to adapt
and continue to do their important work.

Never has it been more vital for Developmental
Educators to be well skilled, experienced, and
supported. The impact of a global pandemic on
workplaces, business arrangements, families, and
mental wellbeing has seen Developmental Educators
working very hard to assist people through difficult and
vulnerable times. Lockdown and working-from-home
has also seen a rise in people attending professional
development courses online to up skill and maintain
their CPD requirements.

This year has impacted the way that the committee has
worked together. Like everyone else, our meetings
have transitioned to a virtual platform, Microsoft Teams,
and our plates have been full. Over the previous 12
months we have met as a committee predominantly in a
virtual capacity, and in between there have been sub-
committee meetings, email circulations and updates. 

Our remit has remained at the forefront - representing
Developmental Educators as their professional
association, promoting the highest standard of
professional conduct and practice of Developmental
Educators and promoting our profession to the general
public. I will be providing an overview of what we have
been focusing on shortly. Before I do so, I want to
acknowledge the very hard work of my fellow committee
members during this time. I would like to thank the
tireless efforts of the the DEAI Executive committee this
year. It is only through your dedication and tenacity that
we have been able to continue to offer our members a
service.

The DEAI, along with many other organisations, has
had limited opportunity to provide face-to-face
professional development due to restrictions this year.

The DEAI has been supporting practising members to
meet the membership renewal requirements by putting in
place flexible options for CPD and supervision. In
response to the changing landscape, we are promoting
more online CPD that is low-cost or free to help
members to meet the CPD requirements. You can find
links to PD opportunities in our newsletter and on our
website. Despite a turbulent year, the DEAI were able to
offer a free live stream education webinar to DEAI
members on diabetes, presented by Diabetes SA. DEAI
members can now find the handouts from this webinar
available in our Members Area.

In CPD news, we have listened to members feedback
and acknowledge that many members have experienced
difficulty accessing the Members area on the website,
which has impacted on CPD submissions. Some of you
will have noticed that we now have a new tab available
on the website from which members can easily submit
their CPD, without having to access the Member’s area.
You can find this tab under our Membership tab, titled
Submit CPD.

2020 has seen the inclusion of Developmental Educators
listed by the Attorney-General's Department as one of
four professions to deliver Communication Partner
services here in South Australia. In 2021, the DEAI are
committed to supporting and offering professional
development opportunities for Developmental Educators
who fulfil the prerequisite requirements outlined by the
AGD to practice as a Communication Partner and wish to
pursue this specialisation with further training.

In events news, the DEAI was invited, alongside other
registration bodies, to present at a 'Pop-in' forum held by
Feros Care / NDIS Local Area Coordinator (LAC) team
on the role of the Developmental Educator and the
services we offer. It was a wonderful opportunity to
showcase the skills of Developmental Educators to Local
Area Coordinators so that they can continue to promote
our profession when linking in families to services. The
DEAI have reached out to other LAC’s across South
Australia and in 2021 will continue to promote the role of
Developmental Educators to LAC’s through the provision
of ongoing information sessions.
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The DEAI also participated in the first ever virtual Kids &
Youth Disability Expo (Kyd-X), and at the Adelaide
Careers and Employment Expo held at the Jubilee
Pavilion at the Adelaide Showgrounds. The two day expo
was a success with a growing interest from students and
young adults alike wishing to pursue a career pathway in
Developmental Eduction. 

In other exciting news this year, the DEAI were
approached by Susan Nancrow to contribute to the
development of a chapter of her new book, exploring the
history of developmental education up until the current
day. We are excited to be a part of this project and will
inform you when we know more about its publication
date.

In accreditation news, we continue to actively liaise with
and support universities across Australia who offer
disability studies degrees, to work toward formal
accreditation of their programs. Successful individual
accreditation applications this year means that we have
welcomed a number of newly accredited Developmental
Educators to the profession.

The DEAI is keen to develop a growing register of Clinical
Supervisors who practice privately to support the
supervision needs of Developmental Educators, and in
support of this, we have recently introduced a
Supervisor's listing which you can find in the Members'
Area. If you are a skilled and experienced Developmental
Educator and would like to provide supervision to
Developmental Educators, please consider this
opportunity to support the ongoing development of our
profession. The DEAI will continue to support current and
aspiring supervisors with further professional
development opportunities in 2021.

In line with other allied health registration bodies, in the
coming year, the DEAI committee will also be reviewing
the supervision guidelines so that there are uniform and
clear supervision requirements for all practising
Developmental Educators, and a review of requirements
to practice as a supervisor.

Thank you for your patience while we reschedule our
postponed AGM; the committee are busily preparing for
our AGM in 2021.

Keep an eye out for the updated information which will
be released shortly. While restrictions in South
Australia prevented us from going ahead with the
Annual General Meeting, we were able to reschedule
DE week, and many organisations participated in our
bunting competition. Thank you to all Developmental
Educators who actively promoted our profession
amongst your networks and social media! DE Week is
always a great opportunity to share information about
Developmental Education.

Lastly, we thank you for your patience with us
throughout this year.  A reminder that the DEAI is a
committee that is run in a voluntary capacity by
Developmental Educators who commit their time and
resources to providing a quality service for members
often while juggling other commitments. The DEAI
committee are in the process of reviewing committee
roles and responsibilities so that we are able to
continue to offer this service in the long term for
members, as it will not be sustainable to continue to
offer this service solely through the goodwill of
committee members. Part of this review will
incorporate a review of our business plan. We will
update you with information as we explore our options.

Thank you to all new nominations for the DEAI
committee, we were excited to receive so much
interest from Developmental Educators wanting to
contribute to the ongoing development of our
profession and we look forward to voting you in at the
upcoming AGM. 

As I will not be renominating for the Chair role in 2021
due to family commitments, if you are interested in a
leadership role on the DEAI Executive committee and
have a strong passion for our profession, please send
your expression of interest via the nomination form.
Currently nominations have not been received for the
Chairperson nor the Deputy Chairperson roles for
2021. These roles are integral to the success and
sustainability of the DEAI and so we strongly
encourage interested members to nominate.

On behalf of the DEAI, I wish you and your loved ones
a happy and prosperous 2021.

Warm regards,
Maria Aydin
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The DEAI lists Developmental Educators, who are engaged as sole practitioners or who work for an
agency, on the DEAI website as requested. This register was developed to assist NDIS Participants,
families and other professionals to find the services of Developmental Educators. There are listings for
most states in Australia and the list is steadily growing.

Families, Planners, LACs and Support Coordinators often use this list to find a DE!

If you are a practicing Developmental Educator, or an agency that employs Developmental Educators,
and would like to be added to this listing, please complete the form below:
https://www.deai.com.au/find-a-developmental-educator-application-form

Link to page: https://www.deai.com.au/developmental-educators-with-registered-ndia-service-
providers

FIND A DEVELOPMENTAL EDUCATOR

DEAI Newsletter - 4

https://www.deai.com.au/find-a-developmental-educator-application-form
https://www.deai.com.au/developmental-educators-with-registered-ndia-service-providers


Clinical supervision is an important mechanism to support sound professional competencies and
practices, to maintain high professional standards, and to provide ongoing professional training and
development. It strengthens the integrity of the profession.

The DEAI supports the NDIS (Quality Indicators) Guidelines 2018 [Part 4, Module 2, Section 38] which
state that NDIS specialist behaviour support providers are to receive supervision, to provide further
scrutiny and safeguards in the Positive Behaviour Support space. Furthermore, NDIS Guide to Suitability
(p16) also specifies that professionals who provide ‘Therapeutic Supports’ need to have “Experience in
professional / clinician supervision and development as defined by the professional registration
requirements of the relevant profession”. While the DEAI does not mandate supervision at this time, we
strongly recommend this as best practice for ALL Developmental Educators (Code of Ethics and Practice
for Developmental Educators).

The DEAI is keen to establish a register of Clinical Supervisors who practice privately to support the
supervision needs of Developmental Educators, and to publish these supervisors on our Supervisors
listing webpage. If you are a skilled and experienced Developmental Educator and would like to provide
supervision to Developmental Educators, please consider this opportunity to support the ongoing
development of our profession (and yourself). Complete the DEAI Supervisors' Listing form by accessing
this link: https://www.deai.com.au/supervisors-listing-application-form

Link to the DEAI Clinical Supervision page: https://www.deai.com.au/members-area/clinical-
supervision-for-developmental-educators

CLINICAL SUPERVISION FOR

DEVELOPMENTAL EDUCATORS
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This year allied health professionals have had to
adapt to a rapidly changing work environment.
Working from home has become the new normal,
and we have been catapulted forward into
innovative ways of delivering services. 

Telehealth is emerging as an important change to
service delivery during the COVID-19 pandemic.
We are seeing Practitioners across disciplines now
typically offering phone or online consultations to
support the people they work with.

COVID-19
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Members can find information on Telehealth under the
Resources and Links tab in the Members' area on the
website.

Below is an example of one of the website resources
which was released by the Australian Human Rights
Commission.

https://www.deai.com.au/membersarea/resources-
and-links

https://www.deai.com.au/membersarea/resources-and-links


"UNDERSTAND

YOUR PASSION,

YOUR DRIVE AND

SKILL SET,

CREATING A

PORTFOLIO WHICH

ALLOWS YOUR

SKILLS TO BE

VALUABLE TO

THOSE THAT YOU

ARE SUPPORTING. 

EVERY DE IN THE

INDUSTRY IS AN

ADDITION, AND IT

IS IMPORTANT

THAT WE ALL

LEARN TO

SUPPORT EACH

OTHER IN WHAT

WE DO BEST".

Emily has been a DE for 10
years. On 7/11/2019 at the 5th Bi-
Annual DEAI Outstanding
Achievers Awards, Emily won
the Dot Mills Developmental
Educator of the Year Award.

What are you currently working
on?
Currently I am working on setting
up the DESS Hub, and supporting
a team of DE’s to achieve their role
in supporting client need. The
DESS Hub is a state of art, client
driven Therapy Centre to enable
Developmental Educators to fulfil
their mandate of providing a
holistic approach to client support.
We are creating a space which is
an inclusive environment for
individuals with disability to be
inspired to learn and develop
alongside therapeutic services.

Describe a normal working day:
My day starts off with a morning
meeting, with a team of DE’s where
team collaboration, discussion and
insight is shared. From there I
spend my day working along side
the team of DE’s within the Hub
mentoring and guiding them
through the development of PBS’
skill  development programs,
assessments and reports to assist
individual clients to reach their
goals. 

On a great day, I get to go out and
collaborate on cases, work with the
clients and work alongside the DE
team in engaging with clients in
new and exciting ways. On less
exciting days, I am stuck at a desk
working on policy, programs and
organisational requirements.

What inspires you?
Seeing change and development for
individual clients has always been my
inspiration as a DE, it is what inspired
me to become a DE and what inspires
me to continue to stay in the industry.
However, my day to day inspiration is
also seeing the DE team develop and
learn from each other. Every day I get
to see them experience and gain
insight from another practitioner, learn
from other people’s experiences and
cases, and take that knowledge and
insight and apply to their own cases.
It’s truly inspiring and makes me smile
every day. It is when we create DE’s
who are knowledgeable, practical and
well experienced, we can create
everyday changes and development
for the clients we are supporting.

What’s next?
As the DESS team move forward, we
look forward in concreting the role for
DE’s in an allied health approach. It’s
a belief and passion of mine to ensure
that  DE’s are not only valued as
contributors in the allied health
approach, but educators to all allied
health about the way to support
individuals around their disability,
keeping the client forefront to being
leaders in their support.

What advice do you have for DEs
who are interested in working in this
area?
Understand your passion, your drive
and skill set, creating a portfolio which
allows your skills to be valuable to
those that you are supporting. Every
DE in the industry is an addition, and
its important that we all learn to
support each other in what we do best,
without loosing the passion that drove
us to be there for our clients in the first
place.

DEVELOPMENTAL EDUCATOR INTERVIEW

EMILY ANDERSON - DISABILITY LIVING
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INTERNATIONAL DAY OF PEOPLE WITH DISABILITY
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In October 1992 the United Nations General
Assembly passed a resolution declaring that 3
December each year will be the International Day of
Disabled Persons. The event was renamed
International Day of People with Disability (IDPwD) in
1997 by Australian community representatives to
place a greater emphasis on the abilities and
achievements of people living with disability.

IDPwD is an opportunity to: celebrate the
contributions people with disability make every day to
their communities; make a positive contribution to the
lives of 4 million of Australians with disability.

This year IDPwD 2020 promoted and acknowledged
the achievements and contributions of people with
disability through online stories and videos which
were shared on the IDPwD website and social media
channels. 

The theme for IDPwD 2020 was “Building Back
Better: toward a disability-inclusive, accessible and
sustainable post COVID-19 World”. 

IDPwD 2020 partnered with the ABC to feature the
creative work of emerging content makers with
disability.The partnership provided a unique national
platform to increase public awareness, understanding
and recognition of the contributions of people with
disability within our community. Programs ran across
ABC Radio, TV, online and on demand.

Adelaide's own Oliver Mills, from Oliver's Choice, was
commissioned to do the artwork for the lapel pin for
2020's IDPWD —  this pin was worn by thousands of
people across the country. Oliver is a talented artist and
poet and has published 4 books. Visit the link to find out
more about Oliver: https://www.oliverschoice.net/

IDPwD 2020 encouraged us to share messages of
inclusion and diversity and our own messages of ‘seeing
the ability in disability’ through online and social media
channels using the hashtag #DisableStereotypes.

As professionals who are multi-disciplinary disability
specialists with expertise in fostering the skills,
independence and quality of life of individuals with
developmental and/or acquired disabilities,
Developmental Educators see the ability in disability
every day.

For more information on IDPwD2020 visit the link: 
https://www.idpwd.com.au/about/this-year/
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SECTOR UPDATES

The National Disability Insurance Agency
introduced new pricing for supports in
employment that will give participants greater
choice and control about where and how they
work, and who provides their supports, as well as
creating new opportunities for providers.Supports
in employment are primarily delivered in
Australian Disability Enterprises (ADEs).
Approximately 20,000 NDIS participants work in
ADEs. NDIS participants can now also use these
supports in a wider range of employment settings. 

The new pricing means that while participants will
continue to receive the support they need,
providers now claim these supports in a different
way. Visit the link below for more information:
https://www.ndis.gov.au/understanding/suppo
rts-funded-ndis/supported-employment

A new website ‘Self Manager Hub' is here to help.
The website has more than 400 resources to help
people self-managing their NDIS plans. Established
with the support of an NDIS grant, the website has
been designed by people and participants with
NDIS experience. The link for the new website is:
https://www.selfmanagerhub.org.au/

Director and Senior Developmental Educator of Guiding Pathways, Christian Parente (third from left), was
invited to speak at Rostrevor College's Careers Day in June this year. Christian presented to students on
what led to his career in Disability, what he studied (Bachelor of Disability and Developmental Education),
the role of a DE and his career experiences leading up to starting Guiding Pathways. Thank you Christian
for sharing and promoting our wonderful profession. 



the hearing
PDF
word document
easy read PDF
easy read word document

In August this year the Royal Commission released
a report on Public Hearing 5: Experiences of people
with disability during the ongoing COVID-19
pandemic. This report records the experiences of
people with disability during the pandemic.

The report is available in 5 formats:

To access the reports visit the link below:

https://disability.royalcommission.gov.au/public
ations/report-public-hearing-5-experiences-
people-disability-during-ongoing-covid-19-
pandemic

The Royal Commission has a fortnightly newsletter called Connect. You can subscribe on the Royal
Commission's website to stay up to date with news from the Commission. 

Subscribe via this link: 
https://disability.royalcommission.gov.au/news-and-media/connect-newsletter

Previous Issues can be accessed on the below link:
https://disability.royalcommission.gov.au/news-and-media/connect-newsletter
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On 07/09/2020 the NDIA released information on
their website regarding the introduction of the Early
Childhood (EC) Provider Report. 

The NDIA state that this form was developed to
assist Early Childhood providers to write reports 
 about the progress of child participants aged under
seven years. Currently the form is not compulsory,
though the NDIA recommends that it is used to
summarise outcomes.

A series of online forums will be held by the NDIA
to explain how to use the form and provide
opportunities for questions. Forum dates are on the
NDIA's website:
https://www.ndis.gov.au/news/5245-new-early-
childhood-provider-report-form-available

The NDIA reference the use of the National
Guidelines, ECIA's 'Best Practice Principles in Early
Childhood Intervention'. These can be accessed via
the link below:
https://re-imagine.com.au/practitioner/what-is-
best-practice/
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Currently there are no Easy Read or Plain
English versions of the Framework available.

The NDIA are receiving many questions about
the 'Independent Assessment' process and the
Framework. These questions are being asked
by participants, families, service providers, peak
bodies, allied health professionals, universities
and businesses alike. Answers to the questions
are starting to be published on the NDIS
website on an FAQ page. The FAQs can be
found on the below link: 
https://www.ndis.gov.au/participants/indepe
ndent-assessments/independent-
assessment-q-and?
fbclid=IwAR2oSILEgybGaoXATdnV9-
Vw8JVdWfsokkB5NiHxDo1vkKxLATx7quJ5R
W4

Unfortunately DEs are not listed in the
framework currently. The DEAI are in the early
stages of addressing this and will work hard in
2021 to provide members with a more positive
update.

In the month of August the NDIA also released
information about the introduction of
'Independent Assessments' and the 'Functional
Capacity Assessment' Framework. 

The NDIA published a release about the
Framework on 7/09/2020. Link to the release:
https://www.ndis.gov.au/news/5260-ndia-
releases-new-functional-capacity-
framework?
fbclid=IwAR2oSILEgybGaoXATdnV9-
Vw8JVdWfsokkB5NiHxDo1vkKxLATx7quJ5R
W4

The Framework can be accessed via this link:
https://www.ndis.gov.au/participants/indepe
ndent-assessments/functional-capacity-
assessment-framework?
fbclid=IwAR2oSILEgybGaoXATdnV9-
Vw8JVdWfsokkB5NiHxDo1vkKxLATx7quJ5R
W4
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The NDIA provide Quarterly Reports to Disability
Ministers with information (including statistics) about
participants in each jurisdiction and the funding or
provision of supports by the NDIA in each jurisdiction.

The latest (October 2020) report is available via the
link below:
https://www.ndis.gov.au/about-us/publications/qu
arterly-reports

The NDIA have introduced a 'Participant Service
Charter' to explain what participants can expect when
they interact with the NDIA. A 'Participant Service
Improvement Plan' has also been developed. This
outlines the improvements the NDIA are committed to
making. These documents can be accessed via:
https://www.ndis.gov.au/about-us/policies/service-
charter



FLINDERS UNIVERSITY
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The DEAI were invited by the Disability &
Community Inclusion staff to a number of events,
meetings and reviews throughout 2020 and
continue to work closely with the team at
Flinders.

Recently Flinders University published two
wonderful student recaps. We encourage you to
read these by accessing the links below:

STUDENT RECAPS CAREER REWARDS OF
UPSKILLING IN DISABILITY:
https://www.flinders.edu.au/study/articles/stu
dent-reaps-career-rewards-of-upskilling-in-
disability

ONE DISABILITY STUDENT'S AMBITION TO
ADVOCATE FOR CHANGE IN KENYA:
https://www.flinders.edu.au/study/articles/one
-disability-students-ambition

Congratulations to the 4th year Undergraduate
and 2nd year Masters students who recently
completed their studies and will be formally
recognised at their graduations next year. 

We look forward to working with graduates to
upgrade their student memberships to full and
thank those who have already commenced this
process. We wish graduates all the very best as
they commence in careers as Developmental
Educators.

Special mention and congratulations to Dr Alinka
Fisher who won the VPED Teaching Award for
developing and delivering Flinders' new Grad Cert
in PBS. What an outstanding achievement! 

Thank you to Flinders University for your
continued support of the DEAI. We look forward to
working with you again during 2021.



DEAI Newsletter - 16

Speech Pathologists
Occupational Therapists
Developmental Educators
Psychologists 

An Honours project which is being conducted
at Flinders University aims to explore the
experiences of Allied Health Professionals in
supporting Emotional Regulation in school
aged children with autism.

Information from Flinders University:

We are seeking participation from allied health
professionals: 

Professionals must have provided therapy or
support to school aged children with autism in
Australia within the last 5 years. 

The research requires participants to engage in
a 1:1 interview via phone or online meeting
(approximately 45 minutes – 1 hour). 

Participants will be given a $20 gift voucher in
recognition of their time and contribution to the
research project. 

Please contact the researcher directly via
email sofia.paku@flinders.edu.au for more
information.

"SUPPORTING EMOTIONAL REGULATION IN SCHOOL AGED CHILDREN WITH AUTISM: 
THE ROLE OF ALLIED HEALTH PROFESSIONALS"

RECOGNISING THE WORK OF RESH RAMASAMY 

Despite the debilitation caused by COVID-19, Resh was determined to not it let consume nor
reduce him. 

During the pandemic, he immersed himself in his academic and therapeutic endeavours on an
international scale. 

Firstly, Resh undertook a research collaboration based in Malaysia examining the mental health
of university students amidst knockdown. 350 students were interviewed for the study. The
findings of the study have been useful in developing effective student mental health supports
during times of global disasters within Malaysian public and private universities.

Secondly, Resh is also an honorary speaker for the Global Teacher Educator Platform (virtual)
based in Karachi, Pakistan having a huge following from people all over the world. He recently
presented his adapted Tree of Life:IE framework in Karachi Pakistan to academic and
professional staff, a therapeutic modality specifically designed to support the disability populace.
Resh uses the framework within his DE practice to address the constituents of disenfranchised
grief.  His framework was well received by people over the world who have already started
utilizing his recommendations to support people with disabilities. He is currently working on
disseminating his novel and invaluable findings in an upcoming publication. Resh also gave
another talk on strategies to navigate academic life during and post COVID-19 which has been
deemed useful in combating the precarious nature of the academic space.



Have your say on restrictive practices! 

Department of Human Services (DHS) is
introducing amendments to the Disability
Inclusion Act 2018 (Act) to provide clarity for
participants in the National Disability Insurance
Scheme (NDIS) and the sector about
restrictive practices.

DHS is consulting people with lived experience
of disability about draft legislation on restrictive
practices.

DHS reports the proposed amendments create
a streamlined legislative framework that
provides greater protection and safeguards for
NDIS participants.

It also enables South Australia to comply with
the national principles for restrictive practices
authorisation. The proposed amendments
focus on:
the reduction and elimination of restrictive
practices 
supporting the use of appropriately measured
and ethical practices including human-rights
based, person-centred, evidence-informed
proactive strategies.

The consultation will end on 29 January 2021.
For more information head to:
https://yoursay.sa.gov.au/decisions/new-
rules-about-restrictive-practices/about?
fbclid=IwAR32L6GEKz3NoIXlAVGSS5yi1kaT
pikoef_yHghJaKJwpTZ4yiPFGsB1p88

DRAFT LEGISLATION ON RESTRICTIVE

PRACTICES IN SOUTH AUSTRALIA
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The Association for Positive Behaviour Support
Australia (APBSA) is a newly formed
Association. It aims to improve the access to
and scope of PBIS (Positive Behaviour
Interventions and Support) implementation
across Australia. 

This is being achieved through a cooperative
approach that promotes innovation, the sharing
of information and resources across and
between university and school sectors. 

APBSA connects nationally and internationally
to provide advocacy for research and
implementation.

Membership is currently free and will provide
you with access to a range of resources, events
and services. 

Visit APBSA's website for the latest updates,
professional development opportunities and
more: https://www.apbsaustralia.org.au/

POSITIVE BEHAVIOUR SUPPORT

From NDS 4/06/2020:

A series of films were launched in June as part
of NDS' Zero Tolerance initiative. 

The Foundations of Positive Behaviour
Support films provide an overview of positive
behaviour support and discuss some of the
foundational elements that are necessary for
good positive behaviour support to occur. 

These foundational elements should be
embedded into the support provided to
everyone.

What is Positive Behaviour Support?
Quality of Life
Listening and Communicating
Being Aware of Sensory Needs and
Preferences
Upholding the Values of Positive Behaviour
Support

Topics covered include:

All of the resources are freely available via
NDS's Zero Tolerance webpage, including the
Interactive Resource Guide (iPDF).

https://www.nds.org.au/zero-tolerance-
framework/considering-additional-risk
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The long awaited 'Self-Assessment Resource Guide - For the
Positive Behaviour Support Capability Framework' was
released by the NDIS Commission during July 2020. Included is
a toolkit of resources to assist practitioners in completing their
self-assessment. 

The national assessment implementation program will
commence in January 2021 and continue throughout 2021. The
Commission will email existing NDIS behaviour support
practitioners and registered providers of specialist behaviour
support services to undertake the assessment process at the
start date for their primary jurisdiction. Practitioners will have 12
weeks to prepare and submit your application.

Are you looking for a Positive Behaviour Support
textbook resource? 

'Individual Positive Behavior Supports' is a great textbook for
professionals already working in the field of PBS or those
who have a keen interest to learn more.

Link:
https://www.booktopia.com.au/individual-positive-
behavior-supports-fredda-anderson-jacki-l-pry-randall-l-
de-brown/book/9781598572735.html?
source=pla&gclid=EAIaIQobChMIquDruKPX6wIViH0rCh
29awBiEAQYAyABEgK50fD_BwE
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NSW: 15 January 2021 to 9 April 2021. 
SA: 1 February 2021 to 30 April 2021. 
QLD: 1 April 2021 to 30 June 2021.
VIC: 1 July 2021 to 30 September 2021.
ACT, NT, TAS: 1 August 2021 to 31 October 2021.
WA: 1 September 2021 to 30 November 2021.

For more information visit the latest Behaviour Support Newsletter: 
http://createsend.com/t/t-28B3C0B8A53524A22540EF23F30FEDED

For the guide visit:
https://www.ndiscommission.gov.au/document/2151

On 1 September 2020, the NDIS Quality and Safeguards Commission announced that the 'Behaviour
Support Practitioner Admin Role' allows an admin staff member or other non- behaviour support
practitioner staff member to lodge behaviour support plans on behalf of the Specialist Behaviour Support
Practitioner. A fact sheet has been created which explains how to correctly use the 'Behaviour Support
Practitioner Admin Role' in the NDIS Commission Portal: 
https://www.ndiscommission.gov.au/document/2251



Dr Alinka Fisher and Dr Glenn Kelly will be
holding a 3 day workshop in February 2021 in
Adelaide on Positive Behaviour Support. 

When: 3 - 5 February 2021

Times: 9:30am - 4:30pm each day

Where: Flinders University (City Campus)
182 Victoria Square, Adelaide, SA 5000

Cost: $688

Link to register:
https://www.trybooking.com/events/landing
?eid=688703&

For successful PBS to occur, senior
practitioners need the skills to conduct a
comprehensive functional behaviour
assessment and develop data-based PBS
plans with the primary goal of improving the
quality of life of individuals who present with
challenging behaviours / behaviours of
concern.

The workshop is pitched at PBS practitioners,
team leaders, and allied health practitioners. 

This training is for people working in disability,
and is relevant to many disability types such as
autism (ASD), intellectual disability (ID), and
acquired brain injury (ABI).

POSITIVE BEHAVIOUR SUPPORT WORKSHOP
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This resource shares how the Attachment, Regulation,
and Competency (ARC) framework can be used to
plan and implement interventions for children and
adolescents who have experienced complex trauma,
as well as their parents and other caregivers. The ARC
can be used in a wide range of settings to strengthen
child caregiver relationships and support healthy
development and positive functioning. Packed with
case vignettes and user-friendly clinical tools, the
volume identifies key goals and provides flexible
intervention strategies and skills. 

The resource be accessed via the link below:
https://www.booktopia.com.au/treating-traumatic-
stress-in-children-and-adolescents-second-
edition-margaret-e-kinniburgh-kristine-m-
blaustein/book/9781462537044.html

The Taking Time Trauma-Informed Framework was
developed to guide service providers who support people
with intellectual disability. The Framework provides guidance
for organisations to meet their obligations in accordance with
the United Nations Convention on the Rights of Persons with
Disabilities 2008 and the NSW Disability Inclusion Act 2014.

Visit the link below to learn more:
https://learning.berrystreet.org.au/sites/default/files/2018
-05/Taking-Time-Framework.pdf

THERAPEUTIC RESOURCES
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Since the early 90s, Carol Gray's world-famous Social
Stories have helped children on the autism spectrum. This
15th Anniversary Edition of her best-selling book offers
ready-to-use stories. Visit:
https://www.booktopia.com.au/the-new-social-story-
book-revised-and-expanded-15th-anniversary-edition-
carol-gray/ebook/9781941765289.html?
source=pla&gclid=EAIaIQobChMIwbfC06LX6wIVgg4rCh0
w6gIUEAYYASABEgKbX_D_BwE



This year the DEAI's theme for #NationalDEWeek2020 was Human Rights. We were fortunate to be
celebrating #NationalDEWeek2020 and Human Rights Day within the same week. Developmental
Educators (DEs) work from a human rights framework, which underpins our practice and service
approaches. We adopt a holistic, strengths-based and person centred approach. Our goal is to
empower people with disabilities to achieve social inclusion within the community and to maximise their
quality of life through skills development.

The United Nations General Assembly adopted the Universal Declaration of Human Rights on 10
December in 1948. As such, Human Rights Day is observed every year on 10 December. The UDHR is
one of UN’s major achievements as well as the first enunciation of human rights across the world. It is
the most translated document around the globe available in over 500 languages. This year’s theme was
‘Recover Better - Stand Up for Human Rights’.

10 December is an opportunity to reaffirm the importance of human rights in re-building the world we
want, the need for global solidarity as well as our interconnectedness and shared humanity.  We will
reach our common global goals only if we are able to create equal opportunities for all, address the
failures exposed and exploited by COVID-19, and apply human rights standards to tackle entrenched,
systematic, and intergenerational inequalities, exclusion and discrimination.

NATIONAL DEVELOPMENTAL EDUCATORS WEEK 2020

AND HUMAN RIGHTS DAY 2020
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Image source: https://www.un.org/en/observances/human-rights-day 

https://www.un.org/en/observances/human-rights-day
https://www.un.org/en/observances/human-rights-day


The DEAI originally planned to hold National Developmental Educators Week 2020 on 23-27 November
2020 and launch this at our AGM. Unfortunately the DEAI had to postpone the AGM due to COVID-19
restrictions and made the decision to also postpone National DE Week 2020. When it was safe to do so we
relaunched the 4th National Developmental Educators Week and held the annual event from 7 - 11
December. We invited you to join with the DEAI, fellow Developmental Educators, disability studies
students, work colleagues, and other interested parties to celebrate the Developmental Educator
profession.

The DEAI formed a Human Rights resources page on the DEAI website. This page has a number of useful
resources which you may find useful. Resources include: State and Territory Commission websites, legal
rights and advocacy business websites, human rights toolkits, National Standards. Legislation, Acts,
position statements, guidelines, charters, app names, and more. Many of the resources are available in
Easy English, plain English, Auslan and several other languages. Visit the page by accessing this link:
www.deai.com.au/human-rights-resources

The DEAI made a number of promotional materials available to support DE Week celebrates. These
included: a promotional pack, tips sheet, flyer, event poster, skills profile, social media tiles, email signature
and a campaign logo. This year the DEAI also advertised a competition to win 1 of 4 DE Week themed
bunting made by Mobo Group to help DEs celebrate National DE Week 2020. Thank you to Mobo Group
for the amazing bunting. 

As always, the DE community celebrated and promoted our amazing profession with several DEs and
providers sharing posts on social media too. Thank you for your efforts in promoting our profession and
spreading the word. Be sure to check out the wonderful photos over the page.
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Collaborative approach to working with children affected by grief
Practice skills of working with children who have experienced trauma
Supporting Carers of Older People
Emerging Minds Webinar: Engaging fathers and their children
Emerging Minds Webinar: Introducing child and family practice to parents
Primary Care, Older Persons and Mental Health
Responding to the needs of people experiencing social anxiety disorder.
Tips and strategies in using technology for mental health consultations.
Emerging Minds Webinar: Aboriginal children and the effects of intergenerational trauma
Working with children and families during the Coronavirus (COVID-19) outbreak
Supporting trans and gender diverse children and their families
Responding to the needs of a person presenting with suicidality
Working to support the mental health of children with an intellectual disability

Building blocks for children's social and emotional wellbeing
The impact of trauma on the child
Understanding child mental health
The impact of parental substance use on the child
The impact of family and domestic violence on the child
Engaging with children
Promoting infant and toddler mental health with parents
Working with First Nations families and children - A framework for understanding
Supporting parents to promote children's social and emotional wellbeing 
Engaging with parents
Child-aware practice 
Family Talk

MHPN webinars:

https://www.mhpn.org.au/News/WEBINARS

Emerging Minds Online learning (short and longer courses):

https://emergingminds.com.au/training/online-training

ASID Webinar:

THE R-WORD: Feb 2021

https://www.asid.asn.au/events/956_the_r_word
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EXTERNAL UPCOMING FREE PROFESSIONAL

DEVELOPMENT OPPORTUNITIES

https://www.mhpn.org.au/News/WEBINARS


Working to support children and families living with Fetal Alcohol Spectrum Disorder webinar
Introducing child and family practice to parents
What is child-focused supervision in adult-focused services and how does it work?
Aboriginal children and the effects of intergenerational trauma
Supporting the social and emotional wellbeing of Aboriginal and Torres Strait Islander children through
a collaborative community approach webinar
Collaborative practice in child and family welfare: Building practitioners' competence

Everyone can work

Understanding Abuse
Human Rights and You
Hand Hygiene
Quality, safety and you
Manual Handling
Infection, Prevention and Control

A collection of practice guides
fact sheets
film-based training
e-learning programs
templates

Emerging Minds Webinars:

https://emergingminds.com.au/resources/format/webinar/

Inclusion Australia:

https://www.everyonecanwork.org.au/workshops/

NDS online modules:

https://www.nds.org.au/covid-19-hub/free-covid-19-related-elearning

NDS Practice Leadership:

https://www.nds.org.au/news/supporting-practice-leadership-a-collation-of-resources

Dementia Australia 

https://www.dementia.org.au/events

Head to the DEAI website for more information on CPD and to say up to date with future PD events that are
added. Link: https://www.deai.com.au/
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EXTERNAL UPCOMING FREE PROFESSIONAL

DEVELOPMENT OPPORTUNITIES

https://www.deai.com.au/


AUTISM CONFERENCE SERIES: ACHIEVING MEANINGFUL INCLUSION - February / March 2021
Understanding autism and effective strategies for Early Years Educators - January 2021 and throughout year
Using 'The Incredible 5-Point Scale' Masterclass - February 2021 and throughout year
Supporting the sensory needs of people on the spectrum - February 2021 and throughout year
The Escalation Curve: what to do when an individual on the spectrum is escalating - February 2021 and
throughout year
Using Social Narratives to increase social understanding Masterclass -  February 2021 and throughout year
Maximising Engagement Masterclass - March 2021 and throughout year
Positive Behaviour Support Planning - March 2021 and throughout year
Developing Self Regulation in people with autism - March 2021 and throughout year
Facilitating successful transitions in the educational setting - May 2021 and throughout year
Effective strategies to support bullying and online safety of people on the spectrum - May 2021
Developing Social Competencies through social attention, interpretation and problem solving - June 2021
Effectively supporting girls on the spectrum - June 2021

Future upcoming events:

Autism SA:

https://www.autismsa.org.au/AutismConference
https://www.autismsa.org.au/training-for-professionals

APBSA:

https://www.apbsaustralia.org.au/events

CDERP:

https://cderp.com.au/online-learning/

Alexander Master Training:

https://alexandermt.com/micro-topics/

Learning 4 All:

2021 PD Program

https://www.learning4all.com.au/images/Learning_4_All_Program_2021_Updated.pdf

Access Easy English:

Easy English training - January 2021

https://accesseasyenglish.com.au/training/

Head to the DEAI website for more information on CPD and to say up to date with future PD events that are
added. Link: https://www.deai.com.au/
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EXTERNAL UPCOMING PAID PROFESSIONAL

DEVELOPMENT OPPORTUNITIES
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